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Definitions/Characteristics of “Behavioral Objective(s)”
“Intended change brought about in a learner.” (Popham, et. al. 1969)

“A statement of what students ought to be able to do as a consequence of instruction”. (Goodlad, in Popham et al., 1969)

“Explicit formulations of ways in which students are expected to be changed by the educative process.” (Bloom, 1956)

“What the students should be able to do at the end of a learning period that they could not do beforehand.” (Mager, 1962)

"An objective is a description of a performance you want learners to be able to exhibit before you consider them competent. An objective describes an intended result of instruction, rather than the process of instruction itself." (Mager, 1975)

“Properly constructed education objectives represent relatively specific statements about what students should be able to do following instruction.” (Gallagher and Smith, 1989)

According to Guilbert (1984) in article entitled “How to Devise Educational Objectives” the qualities of specific learning objectives are: 

1. Relevant 

2. Unequivocal 

3. Feasible 

4. Logical 

5. Observable 

6. Measurable 

Characteristics of effective objectives as described by Westberg and Jason (1993) in Collaborative Clinical Education. 

1. Consistent with overall goals of the school 

2. Clearly stated 

3. Realistic and doable 

4. Appropriate for learners' stages of development 

5. Appropriately comprehensive 

6. Worthy, complex outcomes 

7. Not treated as if they were etched in stone 

8. Not regarded as the only valuable outcomes 



Various Alternative Names for “Behavioral Objectives”
Special note: In educational psychology we define learning as a "change in behavior." This is a little confusing but if a student could not answer a particular question on a pretest, then received instruction, and then answered the question correctly on a posttest, a change in behavior is illustrated and learning is considered to have occurred. Objectives specify the learning or expected behavior so hence the term behavioral objective. Other names used for behavioral objectives include: 

· Learning Objectives 

· Outcomes 

· Enabling Objectives 

· Terminal Objectives 

· Educational Objectives 

· Curriculum Objectives 

· Performance Objectives 

· Operational Objectives 

· Instructional Objectives 

· Intents 

· Aims 

· Competencies 



History (Brief) and Controversy Around Behavioral Objectives
Behavioral objectives became known to many educators through a book entitled, Preparing Instructional Objectives, written by Robert F. Mager that was published in 1962. It was during the 60's and early 70's that many public school teachers were required to write behavioral objectives as a critical component of their daily lesson plans. Many workshops for teachers were conducted and the Mager model for writing behavioral objectives was taught. The Mager model recommended that objectives should be specific and measurable. The Magerian model specified three parts to an objective as follows: (1) It should have a measurable verb (an action verb), (2) It should include a specification of what is given the learner, and (3) It should contain a specification of criteria for success or competency. The debate about the value of objectives relative to the planning and delivery of instruction has gone on for many years. Two articles that exemplified this debate were "Behavioral Objectives Yes" and "Behavioral Objectives No." There is research to support the effectiveness of objectives relative to increased learning and retention. Admittedly, there are also studies that show no significant differences. However, behavioral objectives are widely accepted as a necessary component of the instructional design process.



Purpose and Function of Behavioral Objectives
· Guide for the teacher relative to the design of instruction 

· Guide for the teacher for evaluation/test design (e.g. written tests, OSCEs, etc) 

· Guide for the learner relative to learning focus 

· Guide for the learner relative to self assessment 

· Statements of objectives tell others what we value. 

· Causes careful thinking about what is to be accomplished through instruction. 

· Helps relationship between teacher and learner because with explicit objectives the instructor is viewed less in an adversarial role because students are not forced to guess what is to be learned. 

· Enhances possibility to create focused independent learning materials. 

· Makes teaching more directed and organized. 

· Communicates to colleagues what you are teaching thus enhancing collaboration and teamwork with colleagues. 

· Helps facilitate those situations in which we want students to demonstrate competency (The objectives can be specified in such as way as to specify competency.) 

· Aids in program evaluation 

· Forces teacher to think carefully about what is important 

· Helps avoid unnecessary repetitions in teaching 

· Helps bridge the gap between vague, but relevant, and important, institutional goals and actual instruction 

· Provides visibility and accountability of decisions made by teachers and learners. 

· Provides models for the creation of objectives by students 

· Helps students make decisions regarding prioritizing 

· Provides feedback to learners as objectives are accomplished. 



3 Domains for Behavioral Objectives
Cognitive Domain 

· Refers to intellectual learning and problem solving 

· Cognitive levels of learning include: knowledge, comprehension, application, analysis, synthesis, and evaluation 

· Example objective: The student will construct a treatment plan for a teenager newly diagnosed with IDDM. The treatment plan must contain the following: .............. 

Affective Domain 

· Refers to the emotions and value system of a person 

· Affective levels of learning include: receiving, responding, valuing, organizing, and characterizing by a value 

· Example objective: The student will demonstrate a commitment to improving case presentation skills by regularly seeking feedback on presentations. 

Psychomotor Domain 

· Refers to physical movement characteristics and motor skill capabilities that involve behaviors requiring certain levels of physical dexterity and coordination 

· These skills are developed through repetitive practice and measured in terms of speed, precision, distance, procedures, or execution techniques. Psychomotor levels include: perception, set, guided response, mechanism, complex overt response, adaptation, and origination. 

· Example objective: The student will calibrate instrument X before performing procedure Y. 
http://med.fsu.edu/education/FacultyDevelopment/objectives.asp 
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