VOLUNTEER POSITION DESCRIPTION

NAME OF PROGRAM:
Maryland 4-H Dairy Program (State Program)

TITLE:
Dairy Bowl Moderator

PURPOSE:
To read all question to participants in the Dairy Bowl Contest.

MAJOR RESPONSIBILITIES:

1)
Attend a briefing for judges and moderators.

2)
To read all questions in a timely and efficient manner that can be understood by all participants.

QUALIFICATIONS:

1) Must be able to communicate positively and clearly with 4-H-aged youth.

2) Must be familiar with the competencies, skills, and characteristics of junior, intermediate, and senior-aged 4-H youth participating in the 4-H Dairy Bowl.

3) Must not have a conflict of interest, such as being in a close personal relationship or continuous direct contact, with any of the 4-H’ers in the contest. Potential conflicts of interest include, but are not limited to, being a relative, friend, 4-H leader, trainer, or in a leasing/business relationship with the 4-H’er or his or her immediate family.

4) Must be confirmed by the participating county as an approved Maryland Cooperative Extension Volunteer or complete a Maryland Cooperative Extension Short-Term Volunteer Appointment agreement.

JOB SITE:
Maryland 4-H Dairy Bowl, Animal Sciences Center, College Park, MD

TIME REQUIREMENTS:
Approximately four hours

TENURE:     One half day

SUPERVISION:        State and county extension faculty and staff and/or Maryland 

Cooperative Extension volunteers.

TRAINING:
A briefing for judges and moderators will be held immediately prior to the contest.

BENEFITS:
Personal satisfaction in helping others.

AFFIRMATIVE ACTION:

            To assist with providing 4-H opportunities to all eligible persons without regard to race, 

color, sex, disability, religion, age, or national origin.

CONTACT:


NAME:

J. Willard Lemaster


ADDRESS:

Maryland 4-H Center





8020 Greenmead Drive





College Park, MD 20740-4000


TELEPHONE:
301-314-7187

FAX:


301-314-7146

E-mail:


lemaster@umd.edu
Date______________

SIGNATURE__________________________________________

Equal opportunity employer and equal access programs.
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