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Equal Opportunity Employer and Equal Access Programs 
 

________ Volunteer Evaluation process  
 
________ Support provided to volunteer from UME  
 
________ Procedures for conflict resolution 
 
________ Termination procedures 
 
 
In this section please document any training received by the volunteer. 
 
Date     Topic 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
* Only for volunteers working with youth 18 years of age and younger. 
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